


There is no waiting period for your

insurance to become effective.

Your insurance coverage starts the

day you begin your employment

with the City of Tyler.



WHAT IS A SELF-FUNDED HEALTH PLAN?

Unlike a fully insured plan, where the employer contracts 

an insurance company to cover the employees and 

dependents. In self-funded health care, the employer 

assumes the direct risk for payment of the claims for 

benefits.

Employee premiums and funding from the City of Tyler 

budget are combined to pay for claims.



ACCESS DIRECT PLATINUM NETWORK

It is important for City of Tyler employees to use doctors and clinics that are in 

network so that cost can be contained.  Not only does it save the plan money 

but your out of pocket expenses are significantly less.

Keeping cost down by using in-network doctors and clinics and preferred 

pharmacies can help us control the rise to employee premiums.

Doctors and Clinics that are In-Network have signed a contract stating they will 

give us deep discounts.  That is why it is important to utilize In-Network 

physicians.

FOR CURRENT INFORMATION ON NETWORK PROVIDERS

Call Direct: 903-579-3918 Toll Free: 800-259-3308

or visit our website at:

www.adppo.com



Schedule of Benefits

Go = Go

Yellow = Caution

Red = Stop





“Doctor, is there a generic 

drug available?”
CVS

Walgreen’s

X
X

Not a Preferred Pharmacy

Preferred Pharmacies:

Sam’s

Walmart

Brookshire's

Fresh

Super 1

Medicine Chest (Good’s)

United

Drug Emporium

Woody Weaver

Kinsey’s

Brickstreet

Mabank

Medicine Shoppe

Elliot’s



Over the Counter Equivalent Drugs –

Member’s Co-pay $0

Available OTC:

Ulcer Drugs

Non-Sedating Antihistamines

With a prescription for the OTC drug you could substitute:

Nexium Nexium or Prilosec OTC 

Omeprazole Omeprazole OTC

Pantoprazole Prilosec OTC

Claritin Claritin OTC

Zyrtec Zyrtec OTC



Call MM Solutions, Inc. before you plan:

1. In-Patient Confinements
2. Extended Care Facility
3. Dialysis
4.  Physical Therapy

Call to make sure MM Solutions, Inc. has been notified within 48 
business hours after you are:

1. Admitted to the hospital on an urgent or emergency basis.

REMEMBER:
IF YOU DO NOT PRE-CERTIFY WITHIN THE
GUIDELINES MENTIONED ABOVE A PENALTY
DEDUCTIBLE OF $400 WILL BE APPLIED TO THAT
CLAIM BEFORE ANY PLAN BENEFITS WILL BE PAID.

Phone: 1-800-625-6834





Call HealthFirst TPA if you have a question
about your benefits, the name of your
provider network or for claim questions.

HealthFirst TPA:  (903)581-2600



YOU MUST TURN IN A COMPLETE CHANGE FORM TO HUMAN RESOURCES WITHIN 31 

DAYS OF A QUALIFYING EVENT OR WAIT UNTIL THE FIRST OF THE NEXT PLAN YEAR.

REASONS FOR CHANGES:

1) NEW MARRIAGE – REQUIRES MARRIAGE LICENSE OR COMMON LAW LICENSE

2) NEW BORN, ADOPTION OR LEGAL CUSTODY - MUST HAVE COPY OF ADOPTION OR CUSTODY 

PAPERS AND REQUIRES A COPY OF A BIRTH CERTIFICATE

3) DIVORCE – MUST HAVE COPY OF DIVORCE PAPERS

4) INELIGIBILITY OF DEPENDENT CHILD - OVER AGE LIMIT

5) SPOUSE LOST INSURANCE THROUGH LOSS OF EMPLOYMENT

6) SPOUSE ACQUIRED INSURANCE THROUGH GAINING EMPLOYMENT

REMEMBER:
YOU MUST COMPLETE WITHIN 31 DAYS OF A 
QUALIFYING EVENT OR WAIT UNTIL FIRST OF 
PLAN YEAR



• Employees contribute 7% of their gross salary to TMRS.  

• When the employee retires the city matches the contribution 2 to 1.

• Tyler employees are eligible to retire with 5 years of service at age 60 or 20 years 

of service at any age.

• If you leave before 5 years they will cut you a check or you can roll the balance 

over to an IRA or you can leave it in TMRS for up to five years.

REMEMBER:

TMRS DEATH BENEFIT IS ONE TIME YOUR 

ANNUAL SALARY WHILE EMPLOYED

RETIREES RECEIVE A $7,500 DEATH BENEFIT



PTO accumulations for employees is based on length of service

• 18 days per year (5.54 hours per pay period) – up to 5 years of service

• 21 days per year (6.46 hours per pay period) - from 5 to 10 years of service

• 24 days per year (7.38 hours per pay period) - from 10 to 20 years of service

• 26 days per year – for over 20 years of service

Time accrues every two weeks with each paycheck

The maximum accumulation of PTO at the end of a year is 30 days (240 

hours)

REMINDER:

ANY TIME IN EXCESS OF 30 DAYS WILL BE 

DELETED FROM THE EMPLOYEES’ RECORD 

AFTER DECEMBER 31ST EACH YEAR





COMPREHENSIVE DENTAL CARE PLAN

Summary of Benefits

Group I Diagnostic and Preventive Care 100%

Group II Basic Care 80%

Group III Major Care 50%

Group IV Orthodontic Services 50%

Maximum Lifetime Benefits $1,000

Annual Deductible per patient $      50

Family Annual Deductible $    150

(Deductible applies to Group II and III services only)

Maximum Calendar Year Benefits for Group I, II and III   $1,200

(Maximum does not apply to Group IV)





Employee may contribute up to $2,550 annually before taxes.

Can be used for co-pays, prescription drugs, expenses not covered by health or 

dental coverage. 

Examples:

• chiropractic care

• eye glasses

• orthodontia for employee

• etc.

Copies of your receipts must be submitted for reimbursement.  Charges must be 

incurred during the calendar year.

REMEMBER:

IF YOU DON’T USE IT YOU LOSE IT

SO PLAN ACCORDINGLY



Employee may contribute up to $2,500 annually, before taxes if 

Married Filing Separately 

or

$5,000 Annual Limit if 

Single or Married Filing Jointly

Can be used for Licensed day care expenses before taxes.

Copies of your receipts must be submitted for reimbursement.  

Charges must be incurred during the calendar year.

REMEMBER:  

IF YOU DON’T USE IT YOU LOSE IT 

SO PLAN ACCORDINGLY



Life insurance is offered through VOYA.

The City of Tyler provides you with $10,000 in life 

insurance.

You have the option to purchase supplemental insurance 

for yourself, your spouse and/or children.

Supplemental insurance for employee - $40,000 to 

$300,000, in increments of $10,000.  

Must complete Evidence of Insurability for amounts in 

excess of 3 times your annual salary or $130,000, 

whichever is less.

REMEMBER:

The first $40,000 of optional coverage for 

employee is pre-taxed and all other 

coverage is after taxes.



Supplemental insurance for spouse - $10,000 to $150,000 in increments 

of $10,000.  Amount cannot exceed 50% of employee’s supplemental 

coverage.

Must complete Evidence of Insurability for amount in excess of $30,000.  

Rate is based on the age of the employee.

Supplemental insurance for children - $5,000 and $10,000

Covers children from 14 days but less than 19 years, and full time 

students 19 years but less than 25 years.

MONTHLY RATES:

$.80 per month for $5,000

$1.60 per month for $10,000



Healthy Recipe 

Exchange

http://www.cityoftyler.org/Departments/HumanResources/WellnessProgramFittoaT.aspx
http://www.cityoftyler.org/Departments/HumanResources/WellnessProgramFittoaT.aspx


Olympic Center


